‘ fB ) Organizational Behavior Studies Quarterly  W=Tetll K WL ry NIk
Academy of Organizational | Online ISSN: 3456-6452

Benavior Menagement 1 \winter 2021 (Serial No. 36), Vol. 9, No.4 |

Exploring the Impact of Idiosyncratic Deals on Dimensions
of Perceived Organizational Justice: The Moderating
Role of Leader—Member Exchange

Elham Ebrahimi (Ph.D.)*

Abstract

As the human resource management processes and methods shifts to customization, the
concept of idiosyncratic deals as non-standardized personalized contracts between
employees and employers has been the subject of interest in recent years. The purpose of
this study was to investigate the impact of idiosyncratic deals on the dimensions of
perceived organizational justice as well as examining the moderating role of leader-member
exchange in these relationships. This quantitative research is an applied one in terms of
purpose, and a descriptive survey in terms of data collection. The statistical population of
this study was branch staff of one of the big chain stores in Tehran and random cluster
sampling method was applied. Standard questionnaires were used for data collection and
structural equation modeling was performed using Smart PLS3.2.6 software. According to
the results of the study, however, idiosyncratic deals did not have a significant effect on
perceived distributive justice, it had a significant positive effect on perceived procedural
and interactive justice. Also in the context of moderating relationships, the results showed
that the leader-member exchange is a significant moderator in the relationship of
idiosyncratic deals to perceived procedural and interactive justice, in a way that reinforces

these relationships.

Keywords: Idiosyncratic Deals; Distributive Justice; Procedural Justice; Interactive
justice; Leader-Member exchange.
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